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Welcome from
Colin Palmer, Director of Marine
Dear Applicant,
Thank you for your interest in joining our Energy & Infrastructure (E&I) team at Crown Estate Scotland. I know that recruitment is as much about you getting to know us, as us getting to know you.
Deciding to take your next career move is a big step and I hope the resources we have provided
you will help you to make an informed decision.
We are looking to increase the size of our team substantially through recruiting 7 new positions
across three of our E&I areas . These are led by Colin, our Head of Offshore Wind Development,
Sian, our Head of Offshore Development (Emerging Technologies & Infrastructure), and Mark, our
Senior Asset Manager responsible for operating assets.
This is a time of growth and expansion for us. Crown Estate Scotland was created four years ago as
a commercial public body to manage the Scottish Crown Estate – you can learn more about Crown
Estate Scotland here. A core strategic objective for Crown Estate Scotland is to support the sustainable expansion of Scotland’s Blue Economy. Our profits go to Scottish public spending and we
work with people and organisations to drive economic development and deliver social and environmental value.
Our E&I team are responsible for managing seabed on behalf of the Scottish people relating to
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areas such as offshore wind, wave & tidal energy, cables (electrical and telecommunications) &
pipelines (oil & gas), and Carbon Capture & Storage (CCS). As such we have a vital role to play in
enabling and achieving Scotland’s net zero aspirations.
Our E&I team is currently nine strong, each one of which makes a real difference in both Scotland’s
transition to net zero and achieving Scotland’s green recovery. The work we do is varied and significant for Scotland, including developing processes like ScotWind to make seabed available to build
offshore wind farms, and engaging with stakeholders to help address barriers to enable renewable
energy and CCS development.
To address the climate emergency both UK and Scottish Governments have made it clear that more
renewables will require to be developed and that CCS will need to be progressed at scale. Scotland’s Waters are where much of this development will need to happen to achieve net zero. This
development also offers a significant economic opportunity for Scotland. To progress this development and help maximise this opportunity for Scotland, we will be undertaking more activity in, and
are consequently recruiting for further resource in, the following areas:
•
•
•
•
•
•
•

Progressing the supply chain opportunity from offshore wind for Scotland.
Undertaking further seabed leasing for offshore wind developments in Scotland.
Further increasing our involvement to to address barriers and enable offshore wind development in Scottish Waters.
Managing offshore wind option agreements as leasing rounds such as ScotWind are completed.
Enabling CCS development in Scottish Waters and managing gas storage (and associated infrastructure) development agreements.
Enabling new energy system integration opportunities including wave & tidal energy development, hydrogen systems, and whole system decarbonisation opportunities utilising renewable
energy from our estate, and managing associated agreements.
Management of operational asset agreements as more marine developments across our E&I
portfolio move from initial development to construction and operation.

Our E&I team are passionate about what we do and achieving our goals, which has created a
strong team culture and great working environment. In expanding our team we are looking for
people who share this passion – that reflect our values of Integrity; Collaboration; Commercialism
and Excellence; and that want to make a real difference.
I hope you will consider joining us as the adventure unfolds, and share our excitement at playing
our part in a successful, sustainable Scotland.
We look forward to receiving your application. Should you wish a confidential discussion about the
role or recruitment process please contact Stuart Mitchell, Business Manager, Eden Scott, on 07778
473 463, or email - stuart.mitchell@edenscott.com
Yours sincerely,
Colin Palmer
Director of Marine
Crown Estate Scotland
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Introduction from Sian
Wilson, Senior
Development Manager
(Emerging Technology
and Infrastucture
Dear Applicant
Thank you for your interest in joining our Energy & Infrastructure (E&I) team at Crown Estate Scotland. The job profile gives you the nitty gritty so here’s my take.
I’m a firm believer that we need a diverse solution to transition to a sustainable, balanced, reliable
and clean energy system. Industrial decarbonisation is essential if we are to increase the level of
manufacturing and supply chain activity in Scotland and therefore jobs.
This area of the business is one of the most challenging areas we work in from a technical and regulatory perspective.
To create success ongoing innovation, development and enabling is needed across both:
•
•

Emerging technologies which are the future of a diverse energy mix and industrial decarbonisation; and,
Infrastructure, which is the backbone to everything else that’s going on. It’s often forgotten but
so important and includes, electricity cables, interconnectors, data cables and connectivity to
Europe and the rest of the World, as well as pipelines.

There are three main goals we will have as a department:
•

Meeting the rapidly expanding requirement for Carbon Capture and Storage in order to meet
Carbon Budget 6 and Net Zero beyond that;
• Future growth of emerging technologies including tidal power generation as a grid-benefitting
power source; and,
• Working cross sectors to enable whole system approach to energy transition on a local and national scale to support decarbonisation and blue economy growth.
This is one of the most technically focused roles we have due to the stage of development therefore
if you have expertise in one of the above areas, an interest in and experience of development of
infrastructure projects, and or enjoy the challenge of solving complex issues, we’d love to hear from
you.
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Role Profile
Job Title: 				
Business Area: 			
Reports to: 				

Development Manager (Supply Chain)
Marine (E&I)
Head of Offshore Development (Emerging Technology

						and Infrastructure)

Direct Reports: 			

None

Job Purpose
The Development Manager’s role is to manage development phase and enabling activities for Gas
Storage and Pipelines.
This includes management of applicant and tenant relationships, the development of property
agreements and management of Option Agreements, CCS leasing activities and processing of applications.
The enabling activity will include:
•
•
•
•

•

Knowledge: To establish and maintain an understanding of the gas storage and pipeline sector including hydrogen (from a technical storage perspective), carbon dioxide, the current and
future dynamics,
Industry / Stakeholder groups: Represent Crown Estate Scotland on groups (incepting / leading
groups as required) to maximise Crown Estate Scotland contribution to the development and
maturity of the gas storage market such as consenting, policy, and practical delivery challenges.
Specific studies: coordinate with industry to identify and deliver studies to promote understanding and solutions for issues facing Crown Estate Scotland offshore interests.
Developing and Supporting:
• Regulatory mapping work and de risking development in Scotland;
• Future strategic planning for CCS development engaging with stakeholders and considering
issues such as mapping of resource and co-existence;
• Reuse management and associated engagement
Whilst sector enabling activities will primarily relate to the gas storage markets, they will be
delivered in a manner complementary to wider Crown Estate Scotland development including,
leasing, offshore wind, and Blue Economy.

Main Tasks
•
•
•

Manage development activities including leasing and implementation of new agreements, and
management of existing option agreements (or leases if required).
Develop and maintain a view of industry position and potential, future growth opportunities,
and risks and barriers to growth, to shape forward strategy for the sector and to inform future
business planning, with a focus on commercial and regulatory drivers.
Build and maintain strong tenant relationships to ensure tenants have trust and confidence in
Crown Estate Scotland;
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•

Undertake industry stakeholder engagement and relationship building – with industry players
and other enabling organisations, to maintain a view of market conditions, and as a platform for
influencing and shaping the business environment for the Scottish Crown Estate.

Key Responsibilities
•
•
•

•

Lead on relevant development phase management of E&I agreements as required by the Head
of Offshore Development (Emerging Technology and Infrastructure).
Development Management - Carry out proactive development management functions for the
allocated high value complex property agreements. (50%)
Business Development and Market Enabling- Take a lead role in the identification, development,
and implementation of new business opportunities identified in the Corporate Plan. Define and
manage the implementation of sector enabling projects. Manage internal, external or the Agent
support resources as required to contribute to meeting business plan targets, and / or improve
commercial and legal development management performance. (50%)
In addition, the role holder will support the wider Energy & Infrastructure team where required

Knowledge, Skills and
Experience
•
•
•

•
•
•
•

Educated to undergraduate degree level or equivalent in a subject relevant to offshore or infrastructure engineering, preferably related to gas storage activities, supported by a relevant postgraduate qualification and/or appropriate professional accreditation(s).
The post holder is expected to have in-depth knowledge and experience (at least 10 years) of
the relevant sectors within the UK and beyond, including experience of technical, regulatory and
commercial aspects.
The post holder should be an experienced manager, with appropriate knowledge and experience of leading projects through all stages of the project lifecycle. The post requires experience
and skill in managing contracts to effectively manage Tenants agreements on behalf of the organisation. To do this, the post holder will be an effective communicator and able to understand
complex legal, technical and commercial issues and how to balance those in the context of a
potentially sensitive stakeholder environment.
Knowledge of the offshore industry, preferably including gas storage.
The post holder should be an experienced project manager, with appropriate knowledge and
experience of leading projects through to completion.
Experience of working in collaborative project environments including both internal team members and external partners to deliver mutually successful outcomes.
The post holder should have well developed problem-solving and analytical skills and applies
them in a complex and fast changing environment.
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Additional Information
Contacts and Communication
Internal communications and contacts:
•

•
•
•

Executive Team – Regular contact to provide information and proposed approaches for development agreements to support informed decisions and risk mitigation of the marine estate.
Responsible for preparing decision paper recommendations, briefing team members, and supporting efficient and timely decision-making. Executive team communication also takes place
to support development of successful sector enabling projects – project proposals, progress
reports and reporting of outcomes.
GIS Team – Regular communication to ensure spatial aspects of development and asset agreements managed. This includes coordinate and GIS data type information, Lease plans and spatial
analysis.
Finance team and Director of Finance & Commercial – Budget and forecast data, commercial
implications of contract decisions and variations, risk management flowing from agreements
and mitigation measures.
Coastal Team – Periodic liaison with coastal team and agents where development and asset
agreements and tenants interface with coastal and rural estate.

External communications and contacts:
•
•

•

•

•
•

To represent Crown Estate Scotland externally with commercial tenants and key stakeholders, to
Chief Executive and senior management level, delivering impact and influence where appropriate across all areas of policy and managing internal resources in support of this.
Tenants – Frequent communication with tenant contacts and senior executives within tenant
organisations to manage, negotiate and agree aspects of agreements within assigned portfolio.
Data includes timetables, project schedules contractual letters, progress reports, certification
letters and notices. Communication is usually via regular meetings and attendance at industry
forums. Tenants are offshore wind developers and operators.
Industry bodies and forums – Frequent engagement with sector wide initiatives and forums to
support development of industry and to gather sector intelligence. Format of communication
is usually open meetings and work groups and sector progress/milestone information is often
shared.
Legal advisors – Regular communication to with legal advisors task with contractual changes
and feedback on drafting work carried out. Usually telephone conversations, email communication and meetings with legal advisor Partners to obtain legal advice and prepare contractual
information.
Government agencies – Common contact with other public sector/government agencies to
present Crown Estate Scotland interests, share sector wide intelligence, identify and deliver
cross-sector enabling projects.
National/Local/regional interest groups – Occasional engagement with local/regional interests
in offshore renewables including Councillors and officials, regional business and supply chain
representatives. The nature of communication is representing Crown Estate Scotland and sharing industry intelligence and local/regional opportunities coming from offshore renewables.
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Problem Solving
Working with Tenants and stakeholders to support positive resolution of complex and non-routine
issues and problems that regularly occur within ongoing developments or operation of offshore
renewable projects, as follows:
•
•
•
•

Contractual issues – managing contractual obligations within Tenant agreements and requests
for change to support ongoing development of projects;
Regulatory issues – Ensuring that all development activities and Crown Estate Scotland’s role in
development abides with regulation – Acts of Parliament, environmental regulation, competition
law and decommissioning responsibilities;
Reputation issues – Managing Tenant relationships to ensure a positive reputational response to
development issues that may impact upon Crown Estate Scotland;
Commercial issues – working with support from legal and commercial, manage commercial impact of changes and challenges to Tenant agreements, whilst mitigating liability to Crown Estate
Scotland.

Decision-making
•
•

•
•

The post holder works within a framework where key decisions are formally made by Director of
Marine, with advice and support from the post holder.
The post holder initiates, leads and provides all supporting information and recommendations
for contractual changes and events for existing developments and agreements. These changes
are often based on complex factors and are closely associated with specialist knowledge of projects and technology.
With advice and support from legal and commercial, the post holder leads on preparation and
presentation of the business case to Director of Marine for the proposed course of action when
contractual change requests have been received.
Changes to agreements are frequently sought within the wider E&I agreement portfolio and the
implications of these changes can last agreements for multiple decades.
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Autonomy
•
•

•

The post holder works with a high degree of autonomy to manage agreements and relationships across the allocated portfolio of developments. This includes routine contract management, rental income, progress reporting and sustaining positive tenant relationships.
The post holder has autonomy to manage and spend the budget allocated for contract management as required to efficiently deliver Crown Estate Scotland’s priorities by driving the allocated projects to successful outcomes, in conjunction with the E&I team, but without a requirement for detailed management by senior colleagues.
The post holder is responsible for self-development, ongoing professional competence and sector awareness along with sustaining their business network, without further reference to senior
colleagues.

Management of Resources
Budgets
•
•
•

The post holder contributes to the wider Marine department generation, management and reporting of budgets, forecasts and management of rents, providing updates as required.
The post holder manages and communicates forecast and budget information with the Senior
Managers as required.
The post holder accounts for revenue and capital spend, in accordance with business needs and
requirements. The post holder takes a proactive approach to managing budgets in accordance
with business requirements and within the delegated levels of authority.

Equipment
•

Use of typical office IT systems. Knowledge of how to navigate and comply with Crown Estate
Scotland systems and databases;
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Impact
The post holder’s activities and duties have the following impact on the team and the organisation
as follows:
•
•

•

•
•

Effectively and proactively manages agreements primarily relating to CCS, pipelines and gas
storage development. The role leads on identifying and agreeing appropriate changes to existing property agreements to reflect the changing commercial and regulatory landscape.
The asset management role ensures that aggregate liabilities arising from operating and future
decommissioning of assets alongside any other relevant Tenants’ regulatory responsibilities are
identified, tracked and where required managed to a point of acceptable risk profile in accordance with relevant corporate policies and best industry practice.
The development management aspect of the role has a direct impact on the likelihood and timing of infrastructure and offshore development projects progressing through to becoming operating projects: successfully responding to tenant requests for modification of project structures
improves the prospects of revenue-earning sites worth £3m to £6m per year coming on stream.
Support business development activities and industry wide initiatives which could directly influence the success of current or future projects.
The industry facing element of the role involves representing Crown Estate Scotland in industry
forums to ensure the organisations requirements are considered as part of future industry initiatives.

Physical Demands
No additional physical demands associated with the role.

Working Environment
The normal place of work will be the Edinburgh office. However, we are supportive of flexible working, and there will be an opportunity to request this in line with Crown Estate Scotland policies and
practices. Occasionally off-site at meetings with external stakeholders or in attendance at industry-specific events.

Any other duties or pertinent information
•
•
•

The post holder will work within Crown Estate Scotland’s policy framework and to make recommendations for improvement to ensure that Crown Estate Scotland complies with good practice
and maintains its prestigious reputation.
This post will provide support the Director of Marine and wider Crown Estate Scotland business
as required.
Because of the evolving nature of our business requirements, this job profile is a general outline
of the type of key tasks the job holder will be asked to undertake in their role. It will be revised
regularly in consultation with the post-holder, as part of Crown Estate Scotland’s performance
management arrangements.
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Person Specification
Essential
EDUCATIONAL ATTAINMENTS
– such as qualifications

Desirable

Educated to undergraduate
degree level or equivalent in
business, science, engineering
or related subject

Preferably supported by a
business degree, relevant
postgraduate qualification
and/or appropriate professional accreditation(s)

VOCATIONAL /OCCUPATION- N/A – career-based experience
AL ATTAINMENTS such as accredited job specific
training

SKILLS/ COMPETENCIES

Detailed knowledge of the gas
storage offshore sector (inc
CCS and pipelines), and associated practices.
Understanding of demand and
markets/uses, with transferable skills (e.g. in technology or
consenting), with general understanding of other offshore
sectors.

Knowledge of relevant regulation and policy.
Existing network of industry
and public-sector relationships, with a track record of
building trust in internal and
external relationships and
work with industry, government and other stakeholders.

Communications and public
relations experience, including
working with the media, the
government and agencies.
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Person Specification
Essential
EXPERIENCE

Desirable

Experience in coastal /marine resource and/or asset management
and development, with regulatory
and commercial aspect to responsibilities;

Preferably expert involvement,
operational and commercial
management of the offshore
renewables businesses or projects.

Experience of working within a
multi-disciplinary team with accountability for budgets and
achieving performance targets
including new business development within deadlines.

Preferably expert commercial
negotiator with experience of
£million contracts.

Excellent team-working skills, with
aptitude for both team-based and
autonomous delivery in a matrix
organisational structure.
Good communications skills, with
the ability to present complex
technical information to a range of
audiences and appropriate presence to engage with senior stakeholders.
Strong leadership, clarity of purpose, strong self-management
skills, taking a pro-active approach
to dealing with issues, managing
workloads to meet challenging
deadlines/goals.
Attention to detail and followthrough to task completion, with
attention to company delivery
standards and individual scorecard
objectives.
Accomplished in typical office IT
systems
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Person Specification
Each employee is expected to demonstrate the four Crown Estate Scotland behavioural competencies at either a fundamental, enhanced or advanced level.
For this role it is: Working with Integrity (enhanced), Collaboration & Teamwork (enhanced), Delivering Excellent Performance (enhanced), and Innovation & Commercialism (advanced).
A DRIVING LICENCE IS REQUIRED: YES/NO* *delete as appropriate
If required, state licence class(es)
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Application Process
To apply for this position please send your CV to Stuart Mitchell at stuart.mitchell@edenscott.com.
Alternatively, if you would like a confidential discussion about the role, please call 07778 473 463.
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Eden Scott
+44 (0) 131 550 1100
www.edenscott.com

